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Ⅰ. Overview
After the Korean War, in the process of achieving rapid economic growth, 
Korea experienced high population growth and the collapse of the feudal 
system. The people's desire to improve their status, both socially and 
economically, infused the education market, more than ever, with education 
fever. Moreover, rapid economic growth and changes within the industrial 
structure have also changed the enrollment rates and educational systems of 
individual schools.
Economic growth has produced some positive results, such as increases in 
income and the broadening of educational opportunities, but it has also had 
negative effects. The intense education fever has lead to spending immense 
private educational fees to attain social reputation, fast promotion opportunities, 
and higher income. All of these factors have lead to fierce university entrance 
competition, with everyone wanting to attend the most popular departments of 
the most prestigious school. In addition, the popularization of higher education 
has brought about an imbalance among university graduates and caused 
unemployment problems.
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During the IMF restructuring, the distortion of the labor market is especially 
noticeable in employment problems for university graduates, discord between 
the supply and demand of manpower, and disparities between areas of study 
and areas of employment. Due to fierce competition between renowned 
universities, educational investment is wasted, which leads to discord in private 
profits, and creates losses for society as a whole.
This research paper, therefore, investigates the employment situation of 
university graduates from prestigious schools in comparison to their time 
investment, and proposes a method for the most efficient human resources 
development system.
Ⅱ. Research content and limits
This paper is structured as follows. First, an analysis of present conditions 
in higher-education and employment and selection of the popular departments 
within the prestigious universities. Second, a comparison of the increase in 
income to the income expectation rate, and a review of other research on 
higher education. Third, an analysis of the labor market for university 
graduates. Fourth, an analysis of the job market prospects for graduates of 
renowned universities.
Researching the '90-'99 university graduates that were working had many 
limitations. For example, statistical problems, such as the selection of the 
sample and the comparison groups, and other problems caused by the selection 
of popular departments by university entrance exam scores; there is no 
objective value-assessment for popular departments by the school 
administrations; and difficulty in comparing the income and promotions of 
government officials to those of the corporate sector.
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Ⅲ. Framework analysis of employment
Increases in income resulting from rapid economic advancement is more 
obvious in Korea than in any other country. The higher-education phenomenon 
affects supply and demand patterns within in the labor market. It seeks a 
supply of quality workers that the labor market cannot provide, which causes 
an imbalance in the labor force. From a socio-economic perspective, human 
resources investment is wasted and inefficiently applied.
Ⅳ. Selection of prestigious universities and departments
A survey of university preference, enrollment test scores, social image, and 
evaluation of institutions, conducted by the Choongang Daily, was used to 
determine the most prestigious universities. Three universities, such as Seoul 
National University, Korea University, and Yonsei University(the so-called 
SKY universities) were chosen.
Several factors were selected to determine the most popular departments, 
such as continuity of departments, specialty, enrollment test scores, and 
evaluation of schools and institutes. The following departments were identified 
as the most popular: business management, economics, architectural science, 
electrical engineering, and electronic engineering.
Ⅴ. Employment of graduates from prestigious universities
The employment situation among SKY university graduates, from 1990 
through 1999, was as follows. First, the name-value of universities and 
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individual enrollment scores were significant considerations when selecting 
which university to attend; 36.6% experienced private tutoring and 44.9% spent 
another year trying to get into a prestigious university. Second, 79.4% of the 
research sample group was employed either before graduation or right after 
graduation. Third, only 26.2% of SKY graduates experienced job transfers and 
do not see a need yet, since all were already in the primary labor market 
sector.
The reasons for this are as follows. First, they were employed in high- 
income positions, such as finance and insurance companies. Second, graduates 
were working for large, stable corporate companies with over 1,000 employees 
and prospects for the future. Third, 80.1% responded that promotion rates were 
equal, and capability differences were the only determining factors, but, since 
most of the co-workers are SKY university graduates, all employees would fall 
into similar groupings.
Ⅵ. Effective higher-education graduate human resource application
The following are the directions for effective economic and human resource 
policies. First, establish a lifelong learning system to alleviate social and 
private profit. Second, form higher-education institutes for elastic 
correspondence of manpower demand. Third, institute an active policy for 
primary labor market mobility. Fourth, promotion of a training inclined society, 
rather than one based on the name-value of universities, should be highly 
considered. Fifth, SKY university graduates desire continuous learning, i.e., 
lifelong learning, in companies, and training institutes should be assigned. 
Sixth, development of individual vocational training for efficient human 
resource usage is advisable.(eklee@krivet.re.kr)
